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We would like to hear from you. Should you wish to give feedback or report anything concerning Sohar Aluminium
please contact us on hotline@sohar-aluminium.com / (+968) 26863317
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Message from the CEO

Dear Readers,

Welcome to the first edition of our Newsletter
for 2019.

As we start the New Year, it is a great time to
look back and reflect on all that we have
accomplished. Throughout 2018, we were able
to reach new heights, and I'd like to take a
moment to thank the entire Sohar Aluminium
team for their contributions. I look forward to
building on this momentum as we forge ahead
in 2019.

In today’s business environment, we must go
through regular performance transformations
to get and stay, on top. As an organization and a
member of our community, I believe that this is
done best through modelling change, building a
strong team, and being passionately involved.
Ultimately, it all comes down to best practices.

Last year was a year of growth, change, and
transition as we worked together to improve
on our best practices across all operations.
One of our key mitiatives was the
mntroduction of Lean Six Sigma. Our senior
management played a crucial role in its
deployment, providing the necessary support,
raising awareness, setting expectations and
creating an environment of success. We pride
ourselves for having and operating a
state-of-the-art aluminmum smelter, which
boasts sophisticated and cutting-edge
technologies. The question is how do we
continue to nurture a culture of excellence,
growth and progress’ We need to always push
ourselves towards achieving higher targets,
cultivate ownership and be engaged as a team.

We led a number of regional seminars and
workshops including a Potline Failure
Seminar hosted in Sohar, which was
organised by the Gulf Aluminum Council
In addition, our senior management team
joined officials, delegates, industry experts
and suppliers from around the world at the
2018  Arab  International  Aluminium
Conference and Exhibition.

We have always been deeply committed to
our community. Schar Aluminium has

showcased its dedication to contributing and
creating value through a number of initiatives. I
am immensely proud of our team as they broke
a new record with over 1,100 volunteering
man-hours last year We have continued to
develop strong ties and support our mission of
bringing wealth, prosperity and growth to the Al
Batnah region. From enhancing local schools to
ensure 4 successful environment for students, to
supporting Sohar’s Al Wafa Rehabilitation
Centre for Disabled Children, and inaugurating
the Oman Association for Disabled building,
our team made an important impact within our
community.

It's been a rewarding year full of milestones.
Our successes will continue to create a
long-lasting value within the Al Batinah region
specifically and the Sultanate. I could not be
more excited about what's in store for us next
vear, and for the opportunity to work with all of
you to make it happen.

‘We wish you enjoyable reading.
Sincerely,

Engineer Said Al Masoudi,
Chief Executive Officer

1S Environment

Nurturing our Environment for the Future

Over the past weeks, Sohar Aluminium
focused on Environmental
contributions of all business units.
Significant work was observed across
the organization where all departments
competed to demonstrate  their
contributions towards the

Environment.

The focus had three main themes
covering spills and leaks controls,
potential initiatives towards plastic
management and awareness on climate
change by raising the level of
understanding its nature and
consequences. Furthermore, employees
demonstrated their genuine interest in

Environmental contributions by
participating in initiatives within their
departments or by joining some of the
SA  volunteering events. External
initiatives included planting of 48 new
fruit trees in a nearby school by female
employees of Sohar Aluminium.
Department LEAN meetings also

reflected the focus towards best

environmental practices.

The EHS department along with other
related departments conducted a
comprehensive workshop on
development of waste management
roadmap and reviewing the respective

standards. A world leading organization

operating in Canada visited the smelter
to share their experience and best
practice of streamlining some smelter
legacy materials via technical research.
Sohar Aluminium also participated in
the GAC Environment and Safety
conference in Dubai which was a great
opportunity for learning from global
experiences while benchmarking Sohar
Aluminium Environmental
performance

Reducing our Environmental footprint
always remains a focus for us. We will
continue with initiatives throughout the
year observing related events and
occasions such as Oman Environment

Day and Earth Hour.
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_OAD Inaugurates its New Centre Funded by SA

The Oman Association for the Disabeld’s
(OAD) new Sohar Center funded by Sohar
Aluminium was officially inaugurated by
HE. Ahmed bin Abdullah Al Shubhi,
Minister of Regional Municipalities and
Water Resources, on 10th December. The
opening Ceremony was attended by top
officials and dignitaries from North Al
Batinah Governorate, along with Sohar
Aluminium’s ExCo members and OAD’s

Board and members.

The new building will enable and empower
the disabled community to lead healthy
and enriched lives in a stimulating, caring
and nurturing environment. More than
350 people with disabilities along with
their families will benefit from the center.
Itis equipped with state-of-the-art facilities
to help them overcome intellectual and
developmental challenges, become active

members of society and improve their

quality of life.

Eng. Said Al Masoudi, CEO of Sohar
Aluminium, said on the occasion, “Human
capacity development is the foundation for
progress and sustainable growth. We
believe each member of society can play a
role in advancing our nation and this new
center is our contribution to breaking
down barriers of disability and recognizing
the unique and valuable contributions each
person can make.” Over the last decade,
Sohar Aluminium has become a trusted
leader, fostering strong and close ties with
the surrounding communities where it
operates. The company regularly identifies

and addresses means to bring value,
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wealth, and prosperity to the Al Batinah
region through a  number of
investments, sponsorships, awareness
campaigns, charity  drives and
educational programs. It also supports
and encourages employees to help by
actively volunteering.  Mohammad Al
Musalmi, Head of Administration
Committee in the OAD Centre in Sohar,
said, “We are very grateful for Sohar
Aluminium’s generous contributions to
the welfare of society. The center is vital
for creating a strong sense of
community spirit and belonging, We are
confident that it will greatly improve
access and care while building a culture
of inclusion.” Dawood Sulaiman Al
Shidi, Supervisor of the Centre, added,
“This new facility will undoubtedly help
shape the future of people living with
disabilities in North Al Batinah. This
center will be their home away from
home where they can get the resources,
support and guidance they need to reach
their fullest potential.”

This center in North of Al Batinah
represents one of the best examples of
cooperation between the public and
private sectors and the local community to
find successful solutions and better ways to
deal with the social issues. The center
demonstrates Sohar
deep-rooted commitment to maximizing

Aluminium’s

positive  socio-economic  impact in
community services.

r




§ Regional Events

SA Hosts Fives’ “Back
2 School” Training

A fiveday  training  programme,
“Back?School” was hosted by Sohar
Aluminium and organized by Fives Group
during October 2018. It was dedicated to
upgrade the technical competencies of
technicians and senior technical staff
from various Aluminium Smelters in the
region

During the opening ceremony presided by
SA CEO Eng. Said Al Masoudi, Dinesh
Sangar, GM Services & Maintenance said
“the nature of work and the skillset

needed by the employee in the 2lst
century in any organization is a rapidly
changing vadiable. Businesses, jobs,
practices and skills may disappear, and
new skills and requirements might arise.”
Fredéric Gicquel, Fives Services Gulf’s

CEO addressed the participants and said:
“We thank Sohar Aluminium for hosting
this programme which is aimed at
providing an opportunity to the attendees
to refresh their technical knowledge and
skills and become more competent.”

The participants got the opportunity to
improve their technical and process
knowledge and develop networking.

The participants were also invited to a
Gala Dinner that was hosted by Sohar
Aluminium at Raddison Blu Hotel
Dhuring the event, they enjoyed an evening
filled with Omani traditional arts and
dishes with the guests enjoying
participating with a traditional dance band
from Saham.

15t Sustainability
Conference

SA participated and sponsored the 1*
Sustainability =~ Conference  that  was
organized by Omans Centre for
Sustainability  in
December 2018 under the auspices of His
Excellency Dr. Yahya bin Mahdoudh Al
Munthari, the Chairman of the State
Council, was attended by a team from the
company.

Ahmed Al Kharusi gave the keynote
presentation in the panel entitled “Private
and Public Partnership for Scalable Social
Impact” where he shed light on Sohar
Aluminium’s  efforts in  sustainability
management and reporting. He also
showcased the story of the founding of
Jusoor as the first non-profit Social
Responsibility organization.

Governance and

Potline Failure Seminar Organised in Sohar

The Gulf Aluminium Council organised a
seminar on 18 October 2018 in Oman to
share the knowledge and practical
applications of potline failures which
occurred in all the GCC smelters.
Presenters from  Emirates Global
Aluminium (EGA), Aluminium Bahrain
(Alba), Saudi Arabian Mining Company
(Ma’aden) and Sohar Aluminium visited all
4 countries to share the learnings of potline
shutdowns and restoration. Omar Al
Balushi, Reduction Operations Manager
SA presented the learnings from the

shutdown.

Following the incident that resulted in the
shutdown of our Potline in August 2017,
we are proud that we resumed our full
production within a global record time and
with excellent safety standards. The
gratitude goes to every member of Sohar
Aluminium’s team for the great efforts and
sacrifices they made to reach this milestone.

This incident played a crucial role in our

learning to improve at every level of how
we operate. It is our right, to be proud
and celebrate the recoveries, but more
importantly, to benefit and learn from
the mistakes. We must be ready to adapt
to changes and new challenges and we
must  focus on  progress and
improvement to keep growing and

succeeding in an everchanging world.
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Projects at SA Port

Congratulations to the Port department
on the successful and safe completion of
related to

two major  projects

Ship-unloader. The first project is Blower
Overhauling and the second is Rail

replacement.

To the Engineering
Team for Completing
7 years without LTI

So far four ships have been offloaded
(two alumina ships of 55000 tons per
ship and two coke ships of 11500 tone
per ship) after handing over these
projects without any issues during
loading operation. A lot of planning
works were done by the Port
Maintenance Team with support of the
Central Maintenance, Finance, SCM,
along with the Arezon OEM of Blower
works and Gantrex OEM of Rail
replacement. This milestone
encourages port maintenance with a lot
of skills and interaction which will
contribute to do much better
maintenance work for future blower
replacement.

Oman Aluminium Cast LLC

Operational Excellence

This is a noteworthy milestone for the
company, as the shipunloader is the most
critical equipment in the material
handling system for the port operation.

A big thanks and well done to all

personnel who participated in  this

achievement!

Every issue Sohar Aluminium highlights one of its Downstream Partners

Last year Oman Aluminium Cast
(OAC) successfully completed delivery
14000 tons of bus bars to line 6
expansion at Alba, Bahrain. Quality of
bus bars supplied by OAC was well
appreciated by both customer and
technology provider.

In the Year 2018, OAC added range of
new products in foundry alloys.
Samples have been sent to Europe. If
successful OAC is expecting to produce
and export approximately 10,000 tons
of foundry alloys to Europe in 2019.
OAC successfully hired and trained
Omani  workforce and exceeded
Omanization targets in its first two
years of operations. OAC is working to
customize a training program for the
fresh graduates’ employees to ensure
that they get the best skills and
experience to work in the Aluminium
industry. OAC is successfully provided
market to many local industries.
Quality control, health and safety and

Environment has been a priority since
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day one. OAC has been working with
the government and the authorized
third parties to follow the world
standards in Quality control, health and
safety and Environment.

OAC signed a contract for supply of
30,000 tons of bus bars to THQ
Aluminium smelter in Vietnam. OAC is
expecting to receive a Notice to
proceed early March 2019. Several
quotes for supply of busbars was
entered during the past quarter,

including a quote for 32,000 tons of
bus bars for an Aluminium smelter in
Asia. The project is expected to
commence in July 2019.

OAC is planning to form a Joint
venture with a company in Germany to
produce wide range of master alloys. A
feasibility Report and a business plan
will be presented shortly before the
Board of Directors’ for approval.

OAC is confident that it would utilize all
its present metal allocation and plans to
approach SA for renewal of metal
supply contract.




Employee Engagement

Excellent Results in Employee Engagement

Survey 2018

Sohar Aluminium’s Employee

Engagement Survey 2018  was
completed on Sunday, 14th October
and witnessed a good turn out and
participation rate from our employees.
The Human Resources Adminstration
Team launched the Survey by holding a
meet and greet session that was
attended by managers and our
employees. The team distributed flyers
containing the instructions on the
survey and encouraged employees to
do their part and participate in

answering the questions of the survey

that were available online as well as hard

copies.

We thank all our employees who spent

their time to answer the survey which

will help us as an organisation.

Department Focus - Health Center

Every issue Sohar Aluminium would like to highlight one of its teams who continuously contribute to its success.

Occupational Health (OH) is a
multidisciplinary  healthcare activity
aimed at promotion and maintenance
of the highest degree of physical,
mental and social well-being of
workers. It also focuses on prevention
of departures from health, caused by
working conditions by protecting
workers from risks resulting from
adverse health factors. OH aims to
place the employee in an occupational
adapted to his
physiological and

environment
psychological
capabilities.

Vision

To ensure a healthy workforce with an
active  lifestyle contributing  to
sustainability of organization and
society through health surveillance and
health promotion.

Focus and Services

Health Surveillance.

Pre-Placement medicals (both
Recruitment and Role Change).
Periodic Medicals and Follow ups.
Referrals and Reports.

Field visits (including Heat Stress and
Fatigue Monitoring).

Health Awareness sessions(Including

First Aid Training).

Individual Counseling,

Report and Advice to Management.
Heat Stress Management including
workplace physiological and
environmental monitoring,

Biological Monitoring — mainly of
Polycyclic Aromatic Hydrocarbons.
Emergency Medical Response.

Urgent & Non-urgent Medical Care.
Walk-in cases.

Follow ups for chronic cases.

Return to Work Medicals for persons
returning from prolonged sick leave.
Gradual Return to Work Measures in
conjunction with Departments and HR.
Health Promotion Programs are

conducted throughout the year with

monthly health themes.

Community Health Programs are
conducted in conjunction with CSR
and Corporate Communications

departments and Ministry of Health.

Awards and Recognition

Best HSE Initiative Gold Award - 2018
for Sohar Aluminium’s Heat Stress
Management, awarded by GCC Chapter
of American Society of Safety
Engineers.

Best First Care Medical Response
provider in Private healthcare sector -
2017 for Sohar Aluminium’s Health
center, awarded by Ministry of Health,

Oman.

Newsletter | January 2019

S

Employee Engagement

SA Celebrates Oman’s 48t National Day

Sohar Aluminium celebrated |, Sunday
18%, Oman’s 48th National Day in the
presence of the CEO, members of the
Executive Committee, Managers,
Employees and Contractors at the
Conference Hall in the Talent and

Organization Effectiveness Department.

The event started by playing the Omani
National Anthem, after which Eng. Said
Al Masoudi, CEO of Sohar Aluminium,
gave a speech expressing the joy and
happiness of Omanis for this occasion
and their pride of the achievements the
country has seen since the blessed
renaissance. Quoting few words from His
Majesty the Sultan’s speech during the
celebration of the 21st National Day in
1991, the “Year of Industry”, our CEO
emphasized the
maintaining the efforts and hard work to
realize the goals and vision of His Majesty
the Sultan Qaboos bin Said.

importance of

Following the speech, the participants in
the National Day Poetry Contest took
turns in reciting their poems to the
audience. Two professional judges from
The Ministry of Heritage and Culture
were also present at the event to evaluate
and rank the poems. The judges then
announced the winners and our CEO
awarded them.

The CEO and the members of the
Executive Committee along with our
employees and contractors then took part
in cutting a cake specially made for this
occasion. The event also included a

petformance by a traditional marine

dance band that performed traditional

dances expressing the jubilation and joy

felt by the citizens and residents of |

Oman.

Also another event was held in our
Power Plant and was attended by
the leaders, employees and
contractors.

Parallel to these celebration,
11 female employees took

Road Safety Campaign In Port

As part of its commitment to spread road
safety awareness among its employees, the
Port Department in coordination with
Sohar Port Police Station organized a
session about road safety on 26th
September 2018. The speaker from the
Royal Oman Police covered many topics
related to road safety on port roads such
as speed limits, entry permits issuance
mechanism  which are wital for the

management of traffic during peak times.
The speaker also covered safety
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equipment which should be provided in
trucks, adhering to trucks load rules.
The lecture was followed by a Q&A

|

part in a volunteering initiative that was
organized by Sohar Aluminium to Plant
48 fruitful trees in a female school in

Shinas on Thursday, 15th November.

session where the speaker addressed all

the queries raised by the audience.

(©
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Training

Lean Six Sigma Rolled out at Sohar Aluminium

Awareness Session for ExCo

Sohar Aluminium embarked on adopting
Lean Six Sigma methodology across its
organization. Senior management plays a
crucial role in the success of Lean Six
Sigma deployment, in order to provide the
required support, promote the initiative,
set the right expectation and create an
environment for success.

SAs ExCo members underwent the first

awareness session during October 2018

delivered by the Business Improvement
Manager. During the session, the
following topics were covered:
Understand basic principles, concepts and
tools of Lean and Six Sigma.

Understand roles and responsibilities in
an effective Lean Six Sigma organization.
Demonstrate “Mindset & Behavior” that
is consistent with Lean Six Sigma culture
and philosophy.

Be informed on details of Deployment
Plan and their individual contribution.

All ExCo members actively participated
and voiced their full commitment to
actively support proposed deployment
activities.

Green Belt Training for Managers

Lean Six Sigma (LSS) Sponsors hold a

critical role in the success of Lean Six

Sigma deployment and sustainability of

result achieved through ENS
Improvement Projects. They select
candidates for LSS Green Belt (GB) and
later Black Belt (BB) training, leading
development of BI Project hopper for

BI projects form the hopper are
assigned to the right BI resources. They
conduct regular Gate Reviews with
their BI Project leaders (Green Belts
and Black Belts) and finally, they are
accountable for the sustainability of
project results.

In order to fulfil their Sponsor’s role
effectively, all Managers at SA were
trained for 4 days under the Lean Six
Sigma Green Belt Program for
Managers. In an accelerated training
program adjusted to their level and
future role as a sponsor, all phases of
DMAIC (Define, Measure, Analyse,
Improve and Control) process were
presented with examples of the most

| important tools and concepts from

each phase.

Upon completion of this training, each

Manager will lead one successful Green
Belt project, selected from the project

| list of their respective department.
Leading the project is an important

learning exercise that will provide them

5 with future Green Belt and Black Belt

project leader’s experience so that they
can act as successful sponsors by
creating  circumstances in  their
department for the belts to be
successful.

This training was conducted in 2
separate weeks during the months of
September and October.

Training for the First Group of Green
Belts

During November and December, the Ist
group of 22 employees from across SA
completed their Lean Six Sigma Green
Belt Training. The training was conducted
at Al Batinah International School in
Sohar. At the completion of the training,
the employees underwent an electronic
test, following which they have started
their Lean Six Sigma Green Belt project
within  Sohar Aluminium, with the
support of the BI Department. This
training program has been purchased
from The Lean Six Sigma Company, the
biggest European provider of Lean Six
Sigma Training, with highest international
certifications recognized by International
Association for Lean Six Sigma
certification and by ISO standards. It was
a great learning experience for the BI
team, and for the employees in this batch.
The learning was interactive, with great
energy, focus and high engagement in a
new learning facility. These made for an
altogether wonderful training experience
for everyone involved. The motivation
level and eagerness to successfully

complete the projects is high.

For full certification Green Belt
candidates need to deliver fully compliant
projects, accepted by their Sponsor from
their department, by the coach from the
Central Business Improvement team and

Master Black Belt from The Lean Six

Sigma Company.
LeAfN
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| S Training

Hands and Finger Safety Session

As part of the Safety Focus “Hands Injury Prevention”, a training session
was conducted by the EHS Team in collaboration with the Talent and
Organizational Effectiveness Department. Around 80 contractors working
in the Central Maintenance and Reduction areas attended the session.

4=
Minitab Hands on Training

To enhance the Reliability engineering calculations, the Asset Management
Team coordinated a 1-day hands on trainng for plant wide Reliability
Engineers and Analysts in collaboration with the Business Improvement
Team. Zeljko Rakic, Business Improvement and Strategy Manager Manager
delivered the session using data from Smelter domain to apply the relevant
statistical tools to trigger fact-based analysis and decision making.

AN =

qOur Finance Team Trained on IFRS

A workshop was conducted for our Finance Team and focused on the new
International Financial Reporting Standards (IFRS), its pronouncements
and the related guidance.

The workshop was delivered by the Accounting Adwisory team of
PricewaterhouseCoopers (PwC) - Dubai and Oman Office.

B
| HVACR Training

A A
Global Reportlng Inltlatlve Tralnmg

Sponsecred by the Communications Department and in collaboration with
the Talent and Organization Effectivness department (TOE), a 2-day
training programme on Global Reporting Initiative (GRI) was held. The
programme was attended by members of Communications, Central
Maintenance, Information Technology, Supply Chain, Human Resources
Adminstration and Finance Departments.

oA =

Utlity Operation and Maintenance Team successfully completed HVACR
5-day tramning for 2 batches in October. The training was delivered by a
HVACR Subject Matter Expert with four decades of experience in the field.
The focus of the training was on faster trouble shooting with practical
sessions in the plant for mazmizing efficiency of air conditioning systems
and maintenance strategies in smelter context for cost effective operation.

Fire Safety Awareness Roadshow

Aiming to enhance the level of awareness and knowledge about fire hazards
at work and home, a Fire Safety roadshow and awareness campaign was held
for employees and contractors at SA. It saw the participation of the Public
Authority of Civil Defence and Ambulance (PACDA) and local vendors

displaying safety equipment for home use.

their department, making sure that right
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Community Engagement

Sohar Aluminium Volunteering Programme

Port Team Installs Solar Lights in
Shinas Park

As part of the Corporate Citizenship
pillar and SA Volunteering Programme,
the Port department recently undertook
their third volunteering program for 2018
towards supporting the local community.
This entailed fixing five new solar lights in
Shinas children’s park. The initiative also
included fixing green nets for five shades,
re-painting of swings and fixing five new
chairs. A lot of hard works was done by

the team who besides the repair works

also did some general housekeeping in the

The necessary approvals were obtained to
conduct such a venture and was done
together with the CSR team, local
community and Shinas municipality. In
total, there were 12 volunteers from SA
port department and 11 from the local
community.

The team took a lot of prde in
undertaking this project and showed their
genuine commitment to serve the
community using their skills and talents.
This initiative was greatly appreciated by
people from the community.

—r

Port Team Volunteers at School in
Liwa
The SA Port team has on a regular basis

assisted and initiated various community

service initiatives and projects for the
through SA
Volunteering Programme. Recently they

local community

conducted their fourth volunteering
activity in 2018 at Liwa Al Jadidah school
and planted 60 different types of trees

while also painting the entrance of the
school shade and distributing some
garbage baskets.

The project is hoped to provide a cool
area through the plantation works and
give a beautiful look to the entrance of
the school while increasing awareness
of good housekeeping among the

students in the school.

The headmistress of the school
expressed appreciation and gratitude of
the students and staff of the school to
SA volunteers for this kind gesture. The
team took pride in undertaking this
activity showing its commitment to
support the community.

CSR Project At Majees School

Following discussions and meetings
with local schools to identify potential
opportunities for

volunteering
initiatives, the Central Maintenance
Department initiated recently its
second CSR project of 2018. This
entailed the installation of mist air fans
in the shaded assembly areas of schools
located in Majees.

These fans are hoped to help the
students to attend the assembly in a
comfortable environment and provide
a cool playground place during
recession periods especially during high
temperature times.

SCM Volunteer in the Community

Our Supply Chain Management team
conducted on Thursday, 8th November a
volunteering  activity at Al Wafa
Rehabilitation  Centre for Disabled
Children in Sohar as part of the Sohar

Aluminium Volunteering Program.

During the initiative, the team carpeted
two waiting male and female rooms,
installed 3 curtains and provided 17 new
chairs. They also installed 11 outdoors AC
Split units and two indoors with the
support from the Central Maintenance
AC Technician

This activity shows the commitment of
our people towards supporting the
community. We thank all those who

organized and took part in this task.

; "jl:lhlli'l\" i
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SA Takes Part in a Local
School Celebration

During its celebration of Oman’s 48th National Day, Al Feteh
School for Basic Education in Sohar extended an invitation to
Sohar Aluminium to attend the event. Dana Geadah, The
Communications Manager, represented Sohar Aluminium in the
event that was held on Monday, 19th November.

The event witnessed several activities including songs and
performances by the students. It also included Omani traditional
dances by the students in their traditional dresses expressing their
joy and pride of this occasion.

The event was concluded by one of the students who presented a
beautiful paining of His Majesty the Sultan to Sohar Aluminium.

ABIS Students Commmit
to Hand and Fingers
Safety

On October 15th 2018, Al Batinah International School
students wvisited Sohar Aluminum to learn more about

hand and fingers injury

fety procedures.

As almost everything we do requires the interface of our
hands with ma nd tools, it is not surprising that the
body parts whicl

fin . Students

e exposed to injury are our hands and
learned that the most common

causes of hand injuries are disregard for safety procedures

and distractions. The students then made a commitment
with Sohar Aluminium management to alv

their hands and fingers in everything they do.
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Community Engagement

Ejaad Team Visits SA

A team of senior officials from Ejaad visited Sohar Aluminium in
October and held discussions with our ExCo members

represented by Ahmed Al Kharusi, General Manager HR &
Corporate Affairs and Ali Al Shamsi, General Manager Special
Mandate. The purpose of their visit was to introduce Ejaad to SA

and explore opportunities to collaborate with one another.

Ejaad is a membership-based virtual collaborative platform where
industry, academia and government can interact and engage in
energy-related research and innovation activities. It was founded
by the Ministry of Oil and Gas, The Research Council and
Petroleum Development Oman (PDO).

Sohar Aluminium intends to join the Ejaad platform and has
signed “The 2017 Oman Energy

Industry-Academia R&D Protocol™.

SA Sponsors Heritage
and Culture Gathering
in Sohar

In line with its commitment to support social local
1 Sohar Aluminium supported and sponsored the

of Heritage md F111U11c in North Al Bm_n 111

The three days event saw the participation of tens of the
local community children in several educational and
entertaining activities. The activities also focused on
celebrating Oman’s 8% National Day.
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Jusoor is a pioneer non-profit Social Responsibility organization that was formed in 2011 and 1s funded
by Sohar Aluminimim, Orpic & Vale. It aims at developing and implementing sustainable social projects
in pursuit of sustainable development in the communities where it operates.
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Jusoor Announces its Social Investment Projects worth RO 2.7 million for 2019
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The Board of Directors of Jusoor chaired by H.E. Sheikha Muhana bin Saif Al Lamki, the Governor of
North Al Batinah held a press conference yesterday, Tuesday, 22nd January to announce the foundation’s
social investment projects in 2019. 14 new sustainable projects were announced worth OMR 2.7 million
and distributed across Governorates of North AlBatinah, Muscat, AlBuraimi and AlDhahirah. The
announced projects are: Artificial Reefs Project in Liwa and Shinas Installation of Safety System in school
buses across North Al Batinah Development of AlQurum (Magaroof) Park in Shinas Funding the
Investment Building of Hassad Liwa Charity Team Establishing a Cultural Centre in Ibri Establishing a
Cultural Centre in Buraimi Establishing an Innovation and Technology Centre in SQU Establishing a
Social Centre in Majees Maintenance of Falaj Al Khan in Sohar Maintenance of Falaj Wasit in Buraimi
Improvement of Safety Condition of roads of Hamraa Al Droo’a Village i Ibri Establishing of
Automated Slaughterhouse in Liwa Development of Al Helain Park in Al Suwaiq Support the
development of 15 Public Majlises in North Al Batinah The total social investment of the foundation
since its establishment in 2012 has reached OMR 8.08 mullion.
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