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Message from the CEO

Welcome to the latest edition of our
quarterly community newsletter.

The last
productive for all of wus at Sohar
Aluminium as we successfully achieved
and celebrated various operational and

three months have been

non-operational milestones. One of our
most notable moments took place on
Wednesday June 29* when we proudly
launched our 7% Sustainability Report,
which aims to provide you with a
detailed economic,
environmental, and social performance
as key contributors to the sustainable
development of the Sultanate and the
Omani people. The report has also been
audited and certified by the Global
Reporting Initiative, ensuring the
utmost level of transparency.

review of our

While sustainability means different
things to different organizations, we
define it as ‘living successfully in the
present creating a better
tomorrow.”  This  concept  has
spearheaded many of our internal and
external activities including the recent

while

series of campaigns we organized that
had to do with raising awareness about
how best to prevent and manage Heat
Stress — this important lifesaving
campaign reached over one million
people across Oman.

In the following sections of the
newsletter you will read about how we
are making a difference today through
launching various community-driven
and employee-led initiatives that are
bringing wealth, prosperity and growth
to the Al Batinah region.

Sincerely,

Said Al Masoudi,
Chief Executive Officer

S Environment

Innovative Solution for Clearing Spent Pot

Lining Waste

Prior to the first pot relining program, Sohar
Aluminium (SA) constructed a Spent Pot
Lining (SPL) storage building to store the
waste SPL materials from the relining
project. The SPL  building cost
approximately four million US dollars and
was built to hold only the first generation of
pot lining waste. Over the last 3 years a huge
effort has been invested by the
Environmental team to identify a solution
to recycle the SPL and negate the need to
construct a second SPL building. Last year
trials were carried out with a local cement
company to demonstrate the ability to use
part of the SPL material as a substitute raw
material. Those trials were successful and
showed that it would be a benefit to the
cement company to use SPL in their
process, the trials also showed that there was
no environmental impact. Additionally, the
Ministry of Environment and Climate
Affairs approved the use of SPL to make

cement.

The first loads of SPL have been dispatched

and processed with a plan in place to

regularly increase the

shipments.

This is a great sustainable solution for
Sohar Aluminium which means we no
longer have to store this material on site.

Congratulations to the teams that
were involved in this project
which demonstrates SA's drive
for improvements and

efficiency at all levels.

number of

SA expresses its deepest appreciation to
the Ministry of Environment and Climate
Affairs and the cement company for their
efforts and collaboration to reach this
achievement.
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Sohar Aluminium Launches Sustainability Report

As part of its dedication to integrity and
operating responsibly, Sohar Aluminium
(SA) unveiled the company’s seventh
annual Sustainability Report during a
special ceremony that was held under the
patronage of His Excellency Sheikh
Muhanna bin Saif Al Lamki, Governor of
North Al Batinah on Wednesday 29%
June.

The event, which was held during an Iftar
was attended by high profile dignitaries
and executives from the public and private
sectors as well as SA’s management team

and staff.

Representing one of the many Corporate
Social Responsibility beneficiaries of SA’s
community centred initiatives, the
keynote speech was delivered by
Mohamed bin Salim Al Musalami, Vice
President of the Executive Committee of
the Omani Association for the Disabled,
Sohar branch.

Ensuring the utmost level of transparency,
the SA Sustainability Report is certified
and audited by the Global Reporting
Initiative (GRI), an internationally
recognized independent organization that
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has pioneered sustainability reporting,
and offers a transparent review that
documents the company’s progressive
approach in applying best practices in its
operational model.

The report provides a detailed overview
of the companys  economic,
environmental and social contributions
and performance. Taking its efforts a
step further, the highlights of the report
have been published on a four page
leaflet printed on recycled FSC certified
paper using soy-based ink to minimise
SA’s footprint on the environment while
the full report can be accessed
electronically on the company’s website
har-alumini m

“Ever since Sohar Aluminium was
established, we have had the wellbeing
of the environment and the
communities we serve at the heart of
everything. we  do.  Therefore,
sustainability has been and will always
be a key component of our efforts and
strategies, with our employees working
day in day out to create a better
tomorrow,” expressed Said Mohamed Al
Masoudi, Chief Executive Officer of
Sohar  Aluminium. “We
ourselves on leading by example,
and with this transparent
review, we are moving &
forward with the objective
to help build a better £
future for Oman and its
people.”

ride 4
P y

He added, “Through our continuous
engagement with our stakeholders

coupled with their unwavering support,
SA is able to safeguard the sustainability
of Sohar aluminium for generations to
come as part of His Majesty’s Vision 2020
for the development of Oman.”

The launch of Sohar Aluminium’s seventh
Sustainability Report falls in line with the
company’s strategy to bring wealth,
prosperity and growth to the Al Batinah
through excellence and ownership. It also
reflects the companys values and
long-term  vision, which emphasise
honesty and integrity, environment,
health, safety, productivity, financial
strength, corporate citizenship and team
work.
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SA Reaching

Out to 1 Million
Listeners

Environment Preservation
Initiatives by SA Volunteers

As part of the Corporate Citizenship Pillar,
Sohar Aluminium (SA) Volunteers carried out
various environmental initiatives in the local
community.

help facilitate the services that the Center
provides to the public. Another group of SA
Volunteers participated in clean-up activities
in the local community.

One of these initiatives was recycling
ablution water at the

These activities were held in Wadi Aljizzi
and Wadi Hibi in the Wilayat of Sohar on
13* and 17* April respectively. The teams
took pride in undertaking these initiatives
that demonstrates SA’s commitment to
support the community.

Al-Had  Sports
Team Mosque in Liwa to be used
for irrigation. ‘The initiative also
included planting trees around the
Mosque. The action took place
collaboration with the local community and
Liwa municipality.

in

Through the
Program,  the
Corporate Social Responsibility Teams have
put in place a number of volunteering
initiatives throughout the year which
employees can choose to participate in.

SA  Volunteering
Communications  and

SA Volunteers also helped to construct a wheel
chair ramp for the Maternity Clinic and a new
car park for the Liwa Health Centre. These
projects were taken on board with the aim to

Preserving Nature's Integrity
in Shinas

A group of Sohar Aluminium (SA)
employees volunteered on Wednesday, 6th
April to clean the beach in the village of Sur

SA Employees are encouraged to participate
in various initiatives or causes that they feel

strongly about to add great value to the

Al Abri in Shinas. The activity which lasted | community.
for 3 hours was conducted in alignment with
Sohar  Aluminium's Corporate  Social | ‘These initiatives fall under SA's

Responsibility team and coordinated with
Shinas Municipality. More than 70 people
from the village participated in the activity.

committment to maximize its impact on the
surrounding communities.

SA expanded the reach of its Heat Stress

Management campaign this year
through broadcasting messages live on
the Radio to reach almost 1 million
These  messages
broadcasted for a full month from 9%

May to 8" June 2016 during morning

listeners. were

shows. This initiative was supported by
the Ministry of Health, and is hoped to
contribute to reducing heat stress

illnesses during summer season.

120 Volunteers

The Sohar Aluminium (SA) Medical Team

organised the first blood donation
campaign for 2016 on Monday, 4th April
at the SA Medical Center. The campaign
was organized in collaboration with the

Sohar Hospital Blood Bank. Similar to

© previous blood drives, the campaign
~ witnessed a good participation with 120 of

our employees and contractors taking part
and eagerly volunteering to donate more
than 93 blood units. We would like to
thank and appreciate all those who

. volunteered for this noble cause.

Newsletter | July 2016




i

S Community Engagement

SA Engages Kids on Father's Day. ,.._____—
and Heat Stress Management :

Sohar Aluminium (SA) celebrated Father’s
Day with the children of the local
community by hosting an evening full of
fun and learning through the regularly
held “Let’s have Fun with Sohar
Aluminium” activities on Friday 24 June.
During the event SA also spread awareness
on avoiding Heat Stress and heat related
illnesses especially during the summer
months.

Kids aged from 3 years and above had the

opportunity to take part in an attractive

array of fun activities during the event
which took place from 7 pm to 10 pm in
line with Ramadan timing and was
attended by around 500 visitors.

These family oriented events continue
SA’s series of Key Stakeholder
Engagement Events to give a personal
face to the industry and constitute an
excellent platform to share the company's
values such as “Road Safety” and
“Anti-littering” with members of the
surrounding community.

SA Capio eat Strss
Management Campaign

During the month of May, Sohar
Aluminium (SA) launched its annual Heat
Stress Management Campaign in line with

its continuous efforts to build and
maintain a culture of high safety standards
among its employees and contractors,
while sharing its values and initiatives with
the community.

This yearly campaign focuses on raising
awareness among SA’s employees and the
general public on heat stress and heat
illnesses and ways to prevent heat-related
illnesses during the peak summer season
which stretches from May to September.

SA Extends its Heat Management
Knowledge to Local Schools

The Communications team in
coordination with the CSR team and
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various other departments led a visit to
local schools in Al Batinah to share our
knowledge about heat management. A
number of our employees who
volunteered for this activity, prepared a
dedicated presentation to educate the
young students about the dangers of heat
stress and ways to prevent it in a fun and
entertaining way.

We believe that educating young children
will help the generations to come to keep
themselves safe and healthy. The school
management appreciated our proactive
approach and novel idea, hoping that we
will set an example for others to follow.

SA Shaping
& he Minds
the Pre-

‘Innovators

- progress at the local and regional |
levels, and add value to our
national economy.

i

- Qaboos

- mining

The

. Pre-Innovators’
((PII) of the

Incubator

Independent
Learning Center (ILC) at Sultan

\ University
%_ invited Sohar Aluminium (SA) to

(SQU)

give lectures to its students about
various aspects of the metal

_ industry. SA CEO,
' Engineer Said bin Mohammed |

Al Masoudi delivered a lecture on

the

importance
 Aluminium Industry in Oman,

of the

and how we are maintaining

uring  the

. focus on our long term vision
current
economic challenges.

world

SA Power Plant Manager, James

- McDonough also gave a lecture |
- on the safety aspects in electricity
~ generation. These lectures are

- part of SQU efforts to raise the

level of knowledge among its
students about the importance of
the metal and mining field and
its contribution to Oman’s Gross

Domestic Product (GDP).

Since its initiation, SA has been a
great support to the academic

field. We believe that it is these
students who will carry the |

responsibilities

of

industrial

&
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HR Awareness Drive Kicks Off

When it comes to its people, Sohar
Aluminium’s (SA) motto is “Attract...
Develop... Retain”. With that in mind,
our HR launched the HR

Awareness Drive on Sunday 1* May with

teams

a 'Meet and Greet' session at the Admin
Building Reception. This initiative is one
of SAs Strategic Objectives of 2016,
aiming to raise awareness on various HR

matters in order to foster an engaged and

empowered workforce.

The 6-month
addressing the

campaign aims at

“life cycle” of an
employee, explaining the entire process
from joining the company until the last
day of service. The campaign will focus
on a theme related to an HR process and
service every month. HR representatives
will visit the Operations areas, attend
shift

presentations,

change meetings, give

answer queries and

provide services.

Successful
Power Plant
EPC Completion

The Sohar Aluminium Power Plant
(SAPP) was constructed under an
Engineering, Procurement and
Construction (EPC) agreement between
Sohar Aluminium and a consortium of
Alstom O&M Ltd and Alstom Power
Service (Arabia). After a thorough
review of its performance, SAPP and
Alstom signed off the final EPC closure
documents on 27th April 2016. This has
been a successful project management
and the power plant performance since
commissioning is a testimony to great
team work.

PSTA Training

Sessions in Arabic

Continuing the roll out of the revised
Pre-Start Task Analysis (PSTA) books,

the Environment, Health and Safety
team started training sessions on using

the PSTA books which are also available
in Arabic. The revised PSTA books were
launched as part of the Safety Focus
during the month of April which was
“Take 5 for PSTA” which meant taking 5
minutes to do a PSTA before performing
work.

SA Employees Deals & Offers

Based on the employee activity survey
that was conducted last year, and the
suggestion of our employees to
avail

providc opportunities  to

discounts on consumables and
external services for personal use, SA
has identified a number of service

providers that appeal

to our

employees' various tastes, needs and
lifestyles to benefit from special

discounts and offers.

These offers which can be availed for
Sohar Aluminium employees and
their families across Oman and the
GCC are available on the Intranet
with more to be added in due

course.

SA initiated
these Deals &
Offers as part of
its commitment to
benefit its employees
and their families and
provide opportunities to

enhance their lifestyle
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S Employee Engagement

Heat Stress Management Campaign

Due to the high ambient temperature and
humidity during the Summer, Sohar
Aluminium (SA) had set Heat Stress
Management as the Safety Focus in the
Plant for the month of May. SA launched
on Monday, 2@ May the Heat Stress
Management Campaign that will last for 4
months.

The campaign started off with a ‘Meet and
Greet’ activity that was led by SA’
Executive Committee and Management
team where they greeted all employees and
contractors coming and leaving the site,
offering them fruits, water and information
leaflets to remind them to stay hydrated.
Regular reminders and attractive visuals
across the plant ensure all personnel at SA
are continually informed and encouraged to
avoid Heat Stress.

One of the unique aspects of this campaign
is a specially branded van known as the
‘Quench Squad’ that travels to different
Operation areas distributing nutritious
snacks and hydration fluids to SA
employees and contractors. SA Medical
Team conducts robust physiological and
environmental monitoring in the field every
summer to raisc awareness of employees
and contractors and alert them on possible

A

impending heat illnesses. The Medical
Team makes use of advanced technology
that includes heart rate monitoring and
core body temperature monitoring,

Thanks to the success of this campaign,
SA did not record any serious heat related

Health Awareness Campaign
Prevention is Better than Cure

The Sohar Aluminium (SA) Medical
Team conducted awareness sessions at
the Smelter and the Power Plant on the
occasion of the World Health Day.

All employees and contractors had the
opportunity to test their Blood Sugar
level, cholesterol and Body Mass Index.
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The Medical Team also provided tips
and guidance on staying healthy and fit.

The campaign which was conducted at
the Smelter on 7th April and in the
Power Plant on 11th April, saw active
participation by  employees and
contractors who  appreciated  the

illnesses in 2014 and 2015. This is the
result of the commitment, understanding
and obligation of the employees and
contractors to follow set measures such as
proper hydration, adequate rest and
nutritious diet.

company's continuous efforts in
engaging them in health related
activities.

Additionally, all employees who
participated were eligible for Mumtaz
Club points.

Yy (A
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Construction Tender Floated for Drugs Rehabilitation Center.
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Honoring players, "Ashbal” center and the coaching staff on what has
been achieved at the level of the Sultanate.
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A Clinic for Elderlies at Saham Hospital.
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Construction Tender Floated for Al Wafa Handicapped
Building at Liwa.
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Innovative Classes Launching at Saham, Shinas and Liwa Schools.
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Launching Ice-making Unit at Liwa Fish Market.
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